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Article :
EDITORIAL | Johnny & Associates: Don't Let Family Ties Impede Reforms

Directions: Read the following article aloud.
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Johnny & Associates, a prominent talent agency in Japan, recently held a press conference where they
acknowledged and apologized for a series of sexual assaults that occurred within the company, many of
which were perpetrated by its late founder, Johnny Kitagawa.

In response to a scathing investigative report, the company announced changes in leadership, with Julie
Keiko Fujishima, Kitagawa's niece and the former president, resigning from her role. Noriyuki Higashiyama,
a long-time actor and singer with the company, will take over as the new president.

While Higashiyama promised reforms, including generous victim compensation and the recruitment of an
external chief compliance officer, concerns persist about the company's family management. Fujishima
may have stepped down as president, but she remains the sole owner and representative director, raising
questions about the effectiveness of the proposed reforms.

The decision to retain the "Johnny's" brand name, despite its association with sexual assault, has also
raised concerns that past and existing ties could hinder reform efforts. Higashiyama acknowledged doubts
about the appropriateness but explained that they opted to keep it due to fans' strong attachment to the
brand.

The new president also emphasized the importance of ongoing dialogue with the media to discuss reform
progress and promote mutual understanding. However, Fujishima's role in victim compensation is equally
vital, and transparency in her actions will be crucial moving forward.

Johnny & Associates holds a significant position in Japan's entertainment industry, producing popular male
entertainers and “idol” singers with a substantial influence on their fans. As such, there is a growing call
for entertainment agencies to prioritize human rights and compliance while modernizing in response to
societal demands.

Despite the challenges, Higashiyama candidly described the sexual abuse within the company as "the most
pathetic acts in the history of humankind." His commitment to change, even within an environment where
he grew up, signals a fresh start for the company. Now, the hope is for real and meaningful reforms to
follow.

Source : EDITORIAL | Johnny & Associates: Don't Let Family Ties Impede Reforms
JAPAN Forward
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2 Key phrases and vocabulary

Directions: First repeat after your tutor and then read aloud by yourself.

1. acknowledge
(~2BREHBOD -BAETD - ZFTANDS - BT S, THET S, I6BTH. (Tareymssc)XHd s

It takes courage to acknowledge your weaknesses.

2.take over (&% -HE4E%) SISWC-BIZRTH. vEOER EBS
He will take over the classroom while the regular teacher is on maternity leave.

3. raise questions about ~IZDWVWTERMZEHRITHMITE, ~ERHRMEIND

The new research findings have raised questions about our understanding of the universe.

4. attachment 2#&. Eif. &, #K. or resgs L0t
Her deep attachment to her childhood home made it difficult for her to move to a new city.

5.substantial &Y 0 - BYL, BEXLE., REAHD. AEMNL, EEWG

The company has a substantial impact on the local economy, creating many jobs in the area.

3 Questions

Directions: Read the questions aloud and answer them.

1. What was the main reason for Johnny & Associates holding a press conference
recently?

2. Why do concerns still exist about the company's management despite the
announced reforms?

3. How important do you think it is for entertainment agencies to prioritize human
rights and compliance in their operations?

4. What role do you think the media should have in making sure companies are
responsible for their actions and share information openly with the public?

5. Have you ever heard about similar situations where a prominent organization

faced a scandal and had to make changes?
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