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Men's Child Care Leave Exceeds 50%
for First Time
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1_ Article

Read the following article aloud.

The rate of men taking child care |eave in Japan rose to 50.9% in fiscal 2025, exceeding
50% for the first time, according to a survey by the Health, Labor and Welfare Ministry.

The government had set a target of having 50% of eligible men take child care leave by
fiscal 2025.

The rate was up 10.4 percentage points from the previous fiscal year, marking the 13th
consecutive year of growth, suggesting that child care leave for men is becoming
increasingly established in the workplace.

The concentration of child-rearing responsibilities on women, sometimes described in
Japan as "one-operation” child care, is considered a factor contributing to mothers' isolation
and postpartum depression.

Continued on next page.
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1_ Article

The burden has also been cited as a factor that can hinder women's participation in the
workforce, limit their opportunities to increase their income, and discourage them from having
children.

The government has expanded the requirement for companies to disclose the rate of male
employees taking child care leave, from firms with more than 1,000 employees to those with
more than 300.

It has also made it mandatory for employers to individually notify employees of their child
care leave options and confirm their intentions when an employee reports a pregnancy or the
birth of a child.

These measures, introduced in recent years, appear to have encouraged more men to take
leave.

At workplaces with five to 29 employees, the rate rose from 25.1% in fiscal 2024 to 42.9% in
fiscal 2025.

The increase at small and midsize companies, where securing replacement workers is
generally more difficult than at large firms amid labor shortages, is a positive development.

Making it easier for employees to take child care leave requires workplaces to establish
systems in which duties are not concentrated on particular employees but can be shared
among several people.

Such systems can also help when employees need to take extended leave because of
illness or to care for family members.

Meanwhile, the rate for women was 88.3%. The government has set a target of raising the
rate for men to 85% by 2030. A survey of young people conducted by the ministry found that
83.5% of men said they wanted to take child care leave.

At the same time, the survey showed a significant difference in the length of leave taken by
men and women.

The most common period of leave among men was one month or more but less than three
months, accounting for 30.3%. Among women, the most common period was 12 months or
more but less than 18 months, at 31.4%.

This does not mean that men and women need to take exactly the same amount of leave.
However, the figures raise concerns that some men may be taking leave in name only,
without actually being able to provide the level of child care their families need.
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2 _ Key phrases and vocabulary

First repeat after your tutor and then read aloud by yourself.

1. rate E|l&
The passing rate on this test is about sixty percent.

2. leave BIRIK%E
Masato went on |eave from work to care for his young daughter.

3. responsibility HE
Everyone in the family shares responsibility for keeping the house clean.

4. factor ER
Weather was an important factor in the success of the music festival.

5. participation S0
Participation in a first aid course is necessary if you want to work here.

3_ Questions

Read the questions aloud and answer them.

1. Why is the Japanese government strongly encouraging new fathers
to take child care leave?

2. How much did the rate of men taking child care leave increase from
the previous fiscal year?

3. What was the most common period of child care leave among men?

4. Why do you think it is important for workplaces to make it easier for
employees to take child care leave?

5. Do you think men and women should take similar amounts of child
care leave? Why or why not?
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